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In the first deal of 
its kind, lenders 
recently agreed 

to a Personal Insolvency 
Arrangement (PIA) allowing 
a dairy farmer and his wife to 
keep their €1.5m dairy farm 
despite falling into arrears. 
The PIA was put together 
by PKF-FPM personal 
insolvency practitioner Gary 
Digney and approved at 
Kilkenny Circuit Court. 

The case, which involved 
restructuring €1.1m in debt, is 
being seen as a game changer 
as until now the PIA mechanism 
was predominantly used to 
safeguard family homes. The 
court decision offers a lifeline to 
farmers faced with losing their 
livelihood to banks or vulture 
funds. It is thought that about 
30 similar PIAs are currently 
working their way through the 
system. 

A feature of the case was 
that the farmer and his wife 
were asset rich but cash 
poor. Their home was valued 
at €220,000 and farm at 
upwards of €1.5m. While they 
were in positive equity, they 
did not have the required cash 
flow to repay their debts when 
these were called in. The 
couple got creditor and court 
approval for a deal covering 
both their home and farm. 
While they did not seek a debt 
write-down, they achieved 
improved interest terms and 
an extended period of 25 
years to clear what they owe. 

Under the terms of the 
arrangement, Start Mortgages, 
which is owed €388,000 
secured on the couple’s home 
in Co Tipperary, will receive 
a reduced rate of interest, 
down from 5.45pc to 3pc. 
The couple can make interest 

only repayments for the first 
six years of the arrangement. 
The deal also involves the 
restructuring of debt secured 
against their farm 

Pepper Finance DAC, 
which is owed €387,000, 
and Everyday Finance DAC, 
which is owed €123,000, will 
also receive interest-only 
payments fixed at 2.63pc and 
2pc respectively for a six-year 
period. 

When the six years are up, 
all three secured creditors will 
be paid for a further 19 years 
until the farmer is 75. The six-
year holiday on repaying the 
principal will give the couple 
breathing space to repay 
unsecured creditors, owed 
around €220,000. No interest 
accrues on unsecured debt in 
a PIA. 

Gary Digney Director & Personal 
Insolvency Practitioner TO PAGE 2>>

Andrew Wilson, 
news reporter for 
CGTN Africa and 

former award-winning 
reporter with Sky News, 
recently visited PKF-FPM 
offices to discuss the latest 
Brexit developments and to 
find out how we are help-
ing businesses across the 
island of Ireland to under-
stand what Boris Johnson’s 
Brexit deal means for them. 

PKF-FPM’s Aveen McShane 
outlined how far Northern 
Ireland has come since the 
signing of the Good Friday 
agreement, benefitting signifi-
cantly from seamless trade not 
only on the island of Ireland but 
across the EU. She said that 
Prime Minister Johnson’s deal, 
which will avoid a hard border 
on the Island of Ireland, pro-
vides much needed relief for 
both businesses and the com-
munity. However, businesses 
must now focus on what a 
border in the Irish Sea could 
mean for trade and their future 

sustainability. 
With significant uncertainty 

as to how trade will be carried 
out between NI and GB 
businesses, Aveen told Mr 
Wilson that businesses need 
to prepare for a worst case 
scenario where tariffs may be 

levelled on goods moving from 
GB to NI and RoI. This involves 
mapping out their entire supply 
chain, understanding the 
cashflow impacts of tariffs 
regardless of whether they may 
qualify for a rebate as well as 
the potential impact of adverse 

exchange rate swings and the 
costs of dual certifications/
dual packaging if goods are 
sold to both GB and the EU.  
Businesses will also need to 
focus on retaining their labour 
force. 

Significant supports are 
available to help businesses 
including InterTradeIreland’s 
fully funded ‘Start to Plan’ 
vouchers, Enterprise Ireland’s 
Be Prepared Grant and 
implementation grants from 
both InterTradeIreland and 
Invest NI, who are offering up 
to £50k support. 

Aveen reminded Mr Wilson 
of the resilience of business 
leaders across the island of 
Ireland and said that with all 
change comes opportunity. 
Businesses who start to 
plan now and implement 
the necessary changes 
can position themselves 
to capitalise on these 
opportunities and achieve a 
competitive advantage driving 
future growth and profitability. 

PKF-FPM Briefs CGTN On Brexit

PKF-FPM Senior Manager Aveen McShane at the border with 
CGTNs Andrew Wilson and Jim Ireland.
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All details and tax data correct at time of going 
to press. PKF-FPM cannot be held responsible 
for any errors, omissions or action taken as a 
result of the enclosed information. PKF-FPM 
always recommend that you seek professional 
advice and consultation.

about us
PKF-FPM
CORE VALUES 
• Passionately believe in caring 
for our clients, colleagues and 
community.
• Listen, understand and solve, 
to make it happen.
• Invest in the Best!
• Pushing out boundaries and 
creating opportunities.
• A culture of ethical business 
and trust.
• An ethos of positivity, 
enthusiasm and fun!

PKF-FPM
CORE FOCUS 
• Caring and proactivity are at 
the heart of everything we do;
• We commit to helping you 
maximise your wealth and 
lifestyle aspirations, through 
understanding you and your 
business; and
• We have a proven track 
record in delivering simple 
solutions to complex problems.

PKF-FPM
THREE UNIQUES
(1) We ‘get’ you, and get things 
done. We foster a sense of 
urgency, with a bias towards 
passionate thoughtful action 
– (we’re business owners 
ourselves). 
(2) We’re different (“brave, bold 
and gutsy”), we tell you what 
we think, rather than what you 
would like to hear. 
(3) Acknowledged 
independently at local, regional 
and national level as “best in 
class” with unique Cross Border 
expertise.

Commenting on the PIA, 
Gary Digney said that many 
people wrongly believe PIAs 
are only for family homes and 
individuals in negative equity. 
While the family home must 
be part of the arrangement if 
a court is to review it, a PIA 
can cover all secured debt, 
including that linked to other 
assets, such as a farm. 

Gary said that while some 
farm-related PIAs may involve 
a write-down, many won't. 

"In a lot of cases, the value of 
farmers’ assets is significantly 
higher than their liabilities so 
there will not always be a write-
down. Instead, there can be an 
extension of time or a revision 
of interest rates to allow the 
farmer to pay the debt.”

Gary also said that 
succession is likely to be a 
feature of future PIAs. “While 
courts tend not to approve 
PIAs which end after a debtor's 
68th birthday, farmers often 
work well beyond that age 
therefore it is likely that in 
future courts may be asked to 
sanction arrangements where 
any remaining debt will be 
serviced by a son or daughter 
inheriting the farm.”

Landmark 
Deal For 
Farm 
Couple 
with €1.1M 
Debt

<< FROM PAGE ONE

Up against a mix of exceptional blue-chip companies, innovative firms 
and public sector and educational bodies, PKF-FPM were delighted to win 
Overall Employer of the Year at the 13th annual Irish News Workplace & 

Employment Awards (WEA). 
Congratulating PKF-FPM on their achievement, the judges stated, “PKF-FPM embod-

ies a hard- working attitude backed up by creativity, ambition and energy, but which 
involves putting its people front and centre of everything it does, and in an innovative way. 

PKF-FPM People & Culture Director Teresa Campbell stated, “At PKF-FPM our focus 
is to lead, mobilise and energise our most vital resources for orchestrating strategies and 
solutions for clients – our people. We’ve been successful in building an exceptionally tal-
ented team here at PKF-FPM. By connecting, coaching and inspiring staff, we empower 
TEAM PKF-FPM to be the very best that they can be. Watching staff grow and develop 
into exceptional practitioners and leaders is a major motivator for us.”

PKF-FPM secured two 
of the most sought-after 
honours at the British 

Accountancy Awards 2019, tak-
ing home both the Mid-Tier Firm 
of the Year Award and the Best 
Employer Award. 
  The wins build on earlier suc-
cesses in 2019 including at the Irish 
Accountancy Awards where PKF-
FPM was named Large Firm of the 
Year.  

On receiving the awards, PKF-
FPM Managing Director, Feargal 
McCormack commented, “It’s a 
significant honour to be recognised 
as the UK’s Best Mid-Tier Firm for 
three years running. We attribute 
this accolade, alongside the Best 
Overall Employer in Accountancy 
recognition, to our passionate Team 
in PKF-FPM, who work tirelessly 
to exceed client expectations and 
provide best in class solutions.”

Employer of the 
Year Win!

Double Top for PKF-FPM at 
British Accountancy Awards 

Pictured at the BAA Awards were (from left) TEAM PKF-FPM members Ciara 
McFerran People & Culture Manager, Feargal McCormack Managing Director, 
Teresa Campbell People & Culture Director, Ashok Thomas Business Advisory 
Senior Manager, Caroline Preston Business Development Manager.

Team PKF-FPM enjoying the WEA Win!

From April 2020, those submitting their VAT returns digitally will be required to 
have ‘digital links’.  At present, bridging software allows businesses to manually 
import their VAT return data however phase II of MTD will make digital links 
compulsory. 

April 2020 will also bring the soft landing period to a close and businesses can expect 
to face penalties for non-compliance. If you need assistance with your accounting 
system, contact PKF-FPM’S Digital Advisory Team today.

Making Tax Digital Phase II
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Pictured at a PKF-FPM Post-
Budget breakfast briefing held 
in association with Balbriggan 

Chamber of Commerce in October 2019 
were (from left) Caroline Murphy, PKF-FPM, 
Cllr Tony Murphy, Caroline Butler, PKF-
FPM, Richard Berney (Balbriggan Chamber 
President) and Chris Harom.

Balbriggan 
Tax Seminar
Success

Brad Fried, Chairman of the Court of Directors, Bank of England visited PKF-FPM’s Newry offices recently for 
an informal business briefing. Mr Fried is pictured ( second from left) with PKF-FPM’s Michelle Hawkins, Feargal 
McCormack, Paddy Harty and Francis Hillen, Bank of England Agent for Northern Ireland.

Bank Of England Visit

Events like the 
forest fires in 
Australia have 

brought the issue of climate 
change and sustainability 
to a crisis point but what 
can businesses do now to 
plan for a more sustainable 
future? 

Developing long-term 
strategies to create shareholder 
value has long been the key to 
business success, but in the 
current climate, companies are 
moving to adopt environmental, 
social and governance (ESG) 
principles and integrate them 
into their strategy. This not 
only supports long term value 
creation, it also makes an 
overall positive contribution 
to the environment while 
achieving sustainable growth. 

To fully embrace ESG 
principles, organisations need 
to consider what is important 
to their stakeholders. This 
can vary, depending on the 
industry. 

One example of a company 
who is currently making 
progress in this space is Dell 
Computers. Dell are trialling 
a project that recycles ocean 
bound plastics and uses them 
for packaging new laptops. It is 
expected this will keep 16,000 
lbs of plastic out of the sea 
which Dell hope to increase 
to 160,000 lbs by 2025. Oliver 
Campbell, Dell’s Director of 
Procurement and Packaging 
Innovation  has said that when 
sustainability is done right, it 

can be “great for business, 
great for people and great for 
the planet”. 

Issues like health and 
wellbeing continue to be on the 
agenda for many organisations, 
alongside a new focus on areas 
such as flexibility in working 
arrangements and diversity. 

Regulation plays a part in 
assisting companies to manage 
their environmental impact but 
companies themselves need 
to become more proactive in 
reviewing and reducing their 
carbon footprint.

To plan for a sustainable 
future, companies need to start 
by reviewing what is important 
to their stakeholders and work 
this back towards their strategy 
in order to achieve long term 
value. 

For more information contact 
Nicola Connolly at n.connolly@
pkffpm.com. 

Planning For A 
Sustainable Future

By Nicola Connolly
Manager, PKF-FPM
Sustainable Futures Team

Feargal McCormack pictured with 
Kelvin Ma, PKF China Partner at a PKF 
International Global Gathering in Rome 
celebrating the fiftieth Anniversary of PKF 
International. Two PKF-FPM clients have 
recently used our China contact to develop 
their business activities in China. 

PKF-FPM Director Teresa Campbell will be a 
speaker at the Chartered Accountants Ireland 
Practice Forum 2020 on Thursday 12 March 
2020 in Belfast. Teresa will focus on what the 
future holds for accountancy practices over the 
next 10 years.

PKF-FPM Senior Manager, Patrick McKenna 
recently hosted an outing at the legendary 
Portmarnock Golf Links Course in Dublin for 
Brian Sullivan and James Hare III from our sister 
network firm PKF Mueller, Chicago. PKF Mueller 
is recognised as one of the most progressive 
accountancy firms in the USA.

Practice Forum

Chicago Contacts

PKF China
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We do appreciate 
referrals...

The PKF-FPM Centre 
of Excellence Team in 
association with Newry 

Chamber of Commerce organised 
three Brexit Workshops prior to 
Christmas to advise businesses 
operating cross border on the island 
of Ireland and across Europe on the 
challenges that lie ahead. 

Speaking at the workshops, PKF-
FPM Tax Director Siobhan McCreesh 
highlighted the importance for all 
businesses to prepare for Brexit by 
working ‘on’ rather than ‘in’ the business. 
“It is crucial that every business is 
aware of the Brexit threats but also the 
opportunities that could arise,” Siobhan 
said.

Brexit Workshops

Like our personal 
New Year 
r e s o l u t i o n s , 

work-related goals can 
slip unless they become 
embedded in our daily 
routine. 

At the start of a New Year, 
or indeed a new decade, 
it is natural to think about 
what you want to achieve 
over the coming twelve 
months or decade, both 
personally and at work. We 
set goals for ourselves and 
our teams, often investing 
a lot of time in the process. 
However, even with the best 
of intentions, it is often the 
case that before January 
is out, we slip back into 
familiar routines, missing 
out on opportunities to 
make the most of the year 
ahead. 

When setting out to 

achieve new goals it can 
be useful to focus on 
developing new habits that 
can help us to succeed. 

In 2009, Phillippa Lally 
and her colleagues at 
London’s UCL defined 
habits as behaviours which 
are performed automatically 
because they have been 
performed frequently in 
the past. Research they 
conducted found that it 
can take much longer than 
many people think to form a 
habit and that perseverance 
is the key to success. 

According to Lally and 
her colleagues, if someone 
wants to form a habit, they 
should specify clearly what 
they will do and in what 
situation and try to do this 
consistently. They say that, 
over time, it will start to 
happen more easily and 
require less effort. 

Likewise, in the 
workplace, when managers 

are encouraging teams 
to form new habits, they 
need to be clear about 
what they want to achieve 
and communicate this 
effectively. Our firm sets 
annual goals for each 
team member but we 
also operate four 90-day 
quarters (Q1, Q2, Q3 and 

Q4), setting short-term 
milestones. This helps 
when monitoring progress 
as it is easier for team 
members and managers to 
focus on a 90-day period 
rather than a year. 

Managers also need to 
reflect on how their own 
working habits impact on 
team members. Do you 
lead by example? Do you 
make time to get to know 
your team members? Do 
you give credit where 
credit is due? Do you take 
regular breaks, manage 
your stress and prioritise 
your health and wellbeing? 
Do you communicate your 
expectations clearly and 
set realistic goals and 
deadlines? 

I suspect that if you were 
to ask each of your team 
members and managers 
about the good habits they 
would like to nurture in 
2020, you would end up 
with a long list of aspirations 
covering everything from 
better time management to 
cutting back on social media 
and giving greater priority 
to health, wellbeing and 
community involvement. 
Whatever their aspirations 
for the coming year, remind 
them that it takes on 
average 66 days to form a 
new habit. Persistence is 
vital. While they may slip 
for a day here or there, they 
should try to be consistent 
and prioritise getting back 
on track. That way, there’s a 
good chance their new habit 
will continue to benefit them 
throughout the coming year 
and beyond. 

Good Work Habits are Essential

Managers also 
need to reflect 
on how their own 
working habits 
impact on team 
members.

PKF-FPM’s Malachy McLernon, Aveen McShane, Michelle Hawkins and Siobhan 
McCreesh pictured with New Chamber CEO Colm Shannon.

By Teresa Campbell
Director PKF-FPM

With the Brexit transition period 
due to end on 31 December 

2020, Irish companies with 
only UK- based directors must 

ensure that they have taken the 
appropriate steps to continue to 

trade legally beyond this date. 
Once the transition period 

expires, these companies will 
need either to appoint an EEA 

resident director or to put in 
place a Section 137 Revenue 

Bond in order to comply with the 
Companies Act. 

A third possibility is to prove 
you have a real and continuous 

link to the State however specific 
approval is required for this. 

There are also other company 
law implications to be aware of, 

including restrictions on changing 
your financial year end when 

aligning with group companies 
and changing branch registrations 

from EEA to Non–EEA.
 If your company needs 

assistance, please contact Nicola 
Connolly n.connolly@pkffpm.com 

Irish 
Companies 

with
 UK - Based 

Directors

Around Noon founder Sheila 
Chambers was recognised with 

an MBE in the Queen’s Birthday 
Honours for her contribution to 
the local economy, her role in 

generating vital employment, and 
for being a pioneer as one of 

Northern Ireland’s most notable 
female entrepreneurs. PKF-FPM 

client Around Noon, which is now 
owned and run by Sheila’s son 

Gareth Chambers and Chairman 
Howard Farquhar, is one of 

Northern Ireland’s major business 
success stories of recent years 
and has featured in the Sunday 

Times Virgin Fast track 100 
for the past two years. It now 

employs 330 people, operating 
sites in Newry and London, and 
servicing clients across the UK 

and Ireland. 

MBE 
For Sheila 
Chambers

PKF-FPM client, STATSports has added five additional 
international rugby union teams to its books after signing 
a deal with the organisers of the Rugby World Cup. 

The addition of Canada, Fiji, Samoa, Uruguay and Russia means a 
total of 12 out of the 20 teams competing in the competition are now 
using the GPS tracking company’s technology to monitor their players’ 
performance.

New International Rugby 
Sign Ups For Statsports
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Success for Killeavy 
Castle Estate
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PKF-FPM has raised over £11,000 for Action Cancer and picked up three awards 
at the recent Action Cancer Shop Challenge and Awards including being named 
overall winner at the Awards event. PKF-FPM staff members also took part in 5k 

Road Race in aid of Action Cancer.

PKF-FPM Director Lowry Grant

PKF-FPM client OBBI Solutions 
has secured several prestigious 
awards recently, winning Best 

Use of Cloud Services and Highly 
Commended as Small IT Team of 
the Year at the Belfast Telegraph’s 
inaugural IT Awards. 

These latest awards come hot on 
the heels of picking up the Enterprise 
Software Company of the Year award, at 
the INVENT Awards 2019. OBBI provides 
cloud-based solutions that digitally optimise 
and integrate critical processes in HR, 
Operations, Health & Safety and Facility 
Management on its unique platform. It 
can be accessed on any Internet-enabled 
device including phones, tablets and PC’s, 
anywhere, at any time and is user-friendly, 
regardless of technical capability.

Accolades 
for OBBI 
Solutions

Killeavy Castle Estate won an impressive five 
awards at the Northern Ireland Hotel Awards 
recently, including Romantic Getaway of the Year 
and Hotel Restaurant of the Year. Staff members 
Darragh Dooley, John Matthews, and Seamus 
Morgan, also scooped individual awards on the 
night. A PKF-FPM client, Killeavy Castle Estate 
opened in 2019 following a £12 million investment. 

Naoimh McAteer, a Director at PKF-FPM cli-
ent MJM Group, has been appointed Chair of 
the  Appointed Chair of the Institute of Directors 
Northern Ireland Young Directors Forum. This 
builds on Naoimh’s earlier achievement last year 
when she won the IoD NI 2019 Young Director of 
the Year Award.

Naoimh McAteer 
to Chair Young 
Directors Forum

PKF-FPM client Re-Gen Waste has recently 
invested a further £5m in its processing facility. The 
expansion generated 20 construction jobs in the 
build phase and will create a further 30 permanent 
positions when in full production.

Meanwhile NEWRY-headquartered Re-Gen WTE 
(Waste to Energy) Ltd, a sister company of Re-Gen 
Waste Ltd, has agreed a new long-term licence with 
Warrenpoint Harbour Authority (WPHA)

Re-Gen Waste Invests

ReGen CEO Joseph Doherty with Warrenpoint 
Harbour Finance Director Kieran Grant and 
Harbour CEO David Holmes
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Changes To 
R&D Tax Credits

R&D tax credits were 
introduced in the UK 
in 2000  to incentivise 

companies to innovate and invest 
in R&D activities. 

The incentive takes the form 
of an enhanced tax deduction 
that results in a tax saving or tax 
refund that is extremely beneficial, 
particularly for Small and Medium 
Enterprises (SMEs). There are two 
types of scheme - an SME Scheme 
and a Research and Development 
Expenditure Credit (RDEC) scheme. 

Under the SME scheme, a profit-
making SME can benefit from a tax 
saving of 25p for every £1 spent on 
R&D while a loss making SME can 
surrender the loss to receive a tax 
saving up to 33p for every £1 of R&D 
expenditure. 

The RDEC scheme, which applies 
to large companies and to SMEs who 
have received grant funding towards 
their R&D activities, provides a tax 
saving of 10p for every £1 of R&D 
expenditure. 

What is changing?
While HMRC are still committed 

to rewarding companies for 
investing in R&D, there are some 

proposed changes to the SME 
scheme for loss making companies. 
This is to address abuse of the SME 
scheme where some companies were 
setting up structures to capitalise 
on surrendering losses in order to 
receive a tax refund. 

To crack down on this, HMRC are 
introducing a new anti-avoidance 
measure for accounting periods 
commencing after 1 April 2020. It 
is intended that this anti-avoidance 
measure will restrict the amount of 
repayable R&D tax credit to the loss 
making SMEs to three times the 
company’s PAYE and NIC liability for 
the corresponding R&D claim period. 

Any company, carrying out R&D 
activities, with a low number of 

employees, could be impacted by 
the change, including companies who 
engage with subcontractors to carry 
out R&D activities or start-ups who 
may not have the financial resources 
to invest in suitably qualified staff and 
engage with subcontractors instead. 

Under the existing rules, assuming 
the sub-contractor costs qualified, 
these would form part of the 
company’s R&D claim and/or part 
of the loss being surrendered for a 
repayable tax credit under the SME 
scheme. 

However, under the proposed 
changes, while the costs may still form 
part of the R&D claim, the loss being 
surrendered would be restricted, 
as the new measure intends the 
repayable tax credit to be limited to 
three times the SME’s PAYE and NIC 
liability. If this liability is small, it would 
have a knock on impact on the level 
of the refund that loss making SMEs 
would receive. Indeed, if there was no 
PAYE and NIC liability, there would be 
no refund. 

It is important that SMEs who could 
be impacted by the change seek 
specialist advice as it could have 
a significant impact on how R&D 
activities are progressed within the 
business. 

By Siobhan McCreesh
Associate Director

PKF-FPM Team 
Challenge

MJM Group Chairman 
Brian McConville was named 
Personality of the Year at the 

AIB Business Eye Awards 
before Christmas. Brian was 
praised for steering the rapid 
growth of the MJM Group, a 

global leader in the marine 
fit-out industry, as well as for 
his successful acquisition of 

Antrim-based Mivan.

AIB Business 
Eye Awards - 

Personality of 
the Year

Construction and fit-out firm 
CGDM, a PKF-FPM client, 

recently celebrated the official 
opening of their new head 

office at Carnbane Business 
Park in Newry. Established in 
2008, CGDM Group operates 
across Ireland and the UK. In 

addition to their Newry HQ, the 
company has offices in Dublin 

and London.

CGDM New  
Headquarters

PKF-FPM client Kukoon 
rugs has been recognised for 

its excellence in e-Commerce. 
The company recently scooped 

three awards at the inaugural 
eCommerce Awards which 

were held in the Titanic Hotel in 
October. 

E-Commerce 
Recognition 
For Kukoon 

Rugs

We do appreciate 
referrals...

Team PKF-FPM took 
on ‘Challenge Island’ 
at  Carlingford 

Adventure Centre.
The team battled it out in 

a game of Laser Quest in 
Carlingford Forest followed 
by a  celebratory meal.  The 
team building exercise was a 
memorable success.



By KellyAnne Murtagh
Senior Manager
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UK 
Employment 
Allowance 
Reform

Changes To 
R&D Tax Credits

With effect from 6 April 2020, employers with a 
National Insurance contributions (NICs) liability 
of £100,000 or more, or employers who are con-
nected to other employers where their cumula-
tive secondary Class 1 NICs liability is £100,000 
or more, will no longer be able to claim the 
Employment Allowance. 

This reform has been designed to revert the 
Employment Allowance to benefit smaller businesses. 
In future, companies will only be able to claim the 
Allowance if their NIC liability in the previous year was 
less than £100,000. 

De Minimis State Aid 
The Employment Allowance  will be operated as 

a de minimis State Aid.  As there is a three year cap 
on the total de minimis State Aid a business can 
claim (€200,000 over a three year rolling period), 
businesses need to check if they are claiming any 
other de minimis State aids.

Employers also need to ensure they have room 
on their rolling €200,000 cap to accommodate the full 
£3,000 Employment Allowance, regardless of whether 
they will use the full allowance. Likewise, connected 
employers must ensure that the cumulative value 
of all secondary Class 1 NICs or State aid across 
connected companies does not exceed the relevant 
limits. 

How can I claim if my       
company is eligible? 

If you are an employer,  the Employment Allowance 
can reduce your National Insurance bill by up to 
£3,000 a year. It works by reducing  your (secondary) 
Class 1 National Insurance each time you run your 
payroll until the £3,000 limit has been reached or the 
tax year ends (whichever is sooner). You can only 
claim against Class 1 National Insurance you have 
paid, and only up to a maximum of £3,000 each tax 
year. You can still claim the allowance if you pay less 
than £3,000 a year. 

Employment Allowance claims need to be 
submitted each tax year. Claims will not automatically 
roll over from the previous tax year. Look out for 
further details in the coming months. In the meantime, 
for more information contact k.murtagh@pkffpm.com. 

Newry-headquartered 
company McAllister 
Bros Ltd was one of 

three companies awarded 
a major contract by NI water 
recently. 

Established in 1971, PKF-

FPM client McAllister Bros has 
remained a family run business for 
over 45 years. It employs over 130 
staff and operates a fleet of over 
95 vehicles across its Ireland and 
Great Britain divisions. The new 
contract will provide NI Water with 

strategic support in the delivery 
of sewer network maintenance 
activities including clearing of 
sewer blockages, cleaning of 
sewer network and CCTV surveys 
with an estimated value of £43 
million.

McAllister Bros Awarded 
Water Contract

Project Design 
Engineers, a PKF-
FPM client, is 

celebrating 30 years of 
designing and delivering 
innovative engineering 
solutions for a wide range 
of clients across Ireland, 
the UK and Europe. 

Founded by Seamus 
Murray and Colin Younge in 
October 1989, the company 
has completed work for over 
370 clients and worked on 

over 4000 projects, totalling 
well over 1.5 million hours. 
Reflecting on achieving 
the 30-year milestone, the 
company’s current managing 
director Adrian Watson said, 
“We wouldn’t have made this 
milestone without our loyal 
clients, suppliers and staff, 
we are truly thankful for the 
long-lasting relationships we 
have been able to build and 
will continue to build over the 
years.”

Project Design Engineers 
Celebrate 30 Years

Deli Lites Co-Founder 
and Sales Director 
Jackie Reid walked 

away with two prestigious 
awards at the 2019 Women in 
Business Awards recently, win-
ning the  Best Customer Service 
(Corporate) Award and the Best 
Exporter Award. 

PKF-FPM client Deli Lites is a 
growing business with a workforce 
of around 300 people supplying 
‘food to go’ to every county in 
Ireland every day of the week.

Recognition 
For Jackie 
Reid At   
Women In 
Business 
Awards

It was a big night for PKF-FPM client,  The 
Whistledown Hotel at the NI Hotel Awards recently. 

Bernie Livey scooped the highly coveted General 
Manager of the Year 2019 while the hotel was also 
highly commended in three other categories.

Big Night for 
Whistledown Hotel
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PKF-FPM, together with Newry Chamber of 
Commerce, our clients, and the wider business 
community, have been raising funds to help the 

family of 13-year-old, Lauren Fitzgerald, who are fund-
raising so that Lauren, who has been diagnosed with 
a rare form of cancer, can access the Bivalent Vaccine 
clinical trial at the Memorial Sloan-Kettering Cancer 
Centre in New York. 

Lauren’s family have raised an incredible £234,000. PKF-
FPM presented Lauren with a cheque for £31,212.76 from 
recent fundraising activities including a sponsored walk up 
Slieve Donard, as well as an auction and raffle facilitated by 
Newry Chamber of Commerce. 

PKF-FPM team members wore Christmas jumpers to work on 23 December 2019, celebrating the festive 
season and raising funds for Down Right Brilliant. 

Christmas Jumper Day

PKF-FPM has recently welcomed eleven new trainees who will work across the practice’s five 
offices. Pictured (from left) are Niall Mackrell, Steven Fegan, Niall Brolly, Teresa King, Kris Calvert, 
Rebecca Farrell, Michael Orr, Lesley Coey, Peter Bradley, Kevin Hayes, Tom Harty

Joining The Team

PKF-FPM were delighted to host a stall at the 
recent Ulster University Recruitment Fair. Team 
members Steven Fegan, Kathryn Mussen and 
Rebecca Farrell were on hand to brief students on 
the exciting employment opportunities offered by 
PKF-FPM.

Recruitment Fair

PKF Managing Partner, Feargal McCormack 
had the honour of meeting British Open Golf 
Champion, Shane Lowry at the 2019 All Ireland 
Senior Football Final at Croke Park. 

Raising Funds 
For Cancer 
Treatment

Recognised at both the Retail Industry Awards 
and Ireland’s Forecourt and Convenience Retailer 
Awards, PKF-FPM client Mulkerns Eurospar picked 
up three more retail awards recently, adding to their 
long list of achievements in recent years.

Retail Honours

Above; PKF-FPM’s Raymond McKeown and below; Patrick McKenna, Janette Burns and Michael Farrell.


